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Message from the CEO, Dennis Ferger
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Messaqge from the Pastor al Care Director, Tom Br €
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Clement Manor
Leadership Team
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Clement Manor
Mission Integration Team

Name Rol e/ Title Emai |

WSIyYyyS 1 fAa20l SANBOG2NI 2F {20Alf 22Nl APYRYXDOR2FOIESNHASY 2 SMNBDI
/I NBEadlt ! yYRSNE2Y /' YLdza ' RYAYAAGNI G2NDF VRSNE2YVXOf SYSyd Yl y[2 NI
¢2Y . NBbBI tFad2NIt /NS YR aAMdaaNByl BANBSOSGZENYI y2 N2 NI
WSYYAFSNI /| yidz SANBOG2NI 2F 1 dzYly wSa@dAND&AOf SYSYy Yl y2NH2 NI
5SyyAa CSNHSNJ | KAST 9ESOdza @S hYOSNRTISNHSNXOf SYSyidYl y2Nb»2I
¢ SNBal DI g?2 /| KASF hLISNIroay3d hYOSNIII §g2X0f SYSyGaYl y2NP2NH

WSYYAFSNI { Af 1 82NIK {1AfTESR /I NB bdz2NES aiyhB8FBHMENIKXOf SYSydYly2!

blidlFtAS {GN}RS S5ANBOG2NI 2F al N] Soey3aVayRlI REWIOAHKAEG VI y2 NP2




Strategic Pillar and Values Alignméiement Manor
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Core Commitment: Promote and Defend Human Dignity
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a Ministry of the Church
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Promote the Common Good
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Atend to the Whole Person
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Care for Poor and Vulnerabl e Persons
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Act on Behalf of Justce
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Steward Resources
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